Eloops is an all-in-one employee communication, engagement, and recognition platform
that helps companies solve a wide range of critical people and HR problems:

People problems Eloops addresses:  HR problems Eloops addresses:

Lack of sense of belonging Lack of reach

Lack of recognition Lack of analytics
Lack of employee voice Lack of resources
Lack of fun at work Platform proliferation

Leaving these problems unaddressed is detrimental to business, while fixing them can:

* |ncrease retention

® |ncrease job performance

e Reduce sick days

Reduce absenteeism

Increase employee productivity

Increase profitability

e |mprove allocation of company resources
* |ncrease HR effectiveness & productivity
® Reduce costs

Read on to discover how and why using Eloops can positively impact your business.




MUST-KNOW
STATS

LACK OF SENSE OF BELONGING

51% of employees reported quitting their
job because of lack of sense of belonging.’
High workplace belonging is linked to: ‘

e a50% decrease in turnover

e ab6% increase in job performance

e a75% decrease in sick days

LACK OF RECOGNITION

44% of employees switch jobs because of
not getting adequate recognition for their
efforts.’

Employee productivity and performance
are 14% higher in organizations with
recognition programs. *

LACK OF EMPLOYEE VOICE

Organizations that conduct engagement surveys
weekly record a highly engaged score of more
than 2x that of organizations that do so once a
year.’ Companies with highly engaged teams
have lower absenteeism & turnover and higher
productivity & profitability. ®

LACK OF FUN AT WORK

90% of employees find a fun work
environment very/extremely motivating
and motivation increases job
performance and employee productivity.’




MUST-KNOW
STATS

LACK OF REACH

40% of employees say they always or
sometimes ignore HR emails.8

Companies that communicate most
effectively are 20% more likely to report
below industry average turnover levels. °

LACK OF ANALYTICS

Companies are 10x more likely to be
effective at providing insights to top
leaders when they use people analytics
well. ™

LACK OF RESOURCES

73% of HR professionals say they don't
have the tools and resources they need to
do their job well.™

PLATFORM PROLIFERATION

There are at least 17 different types of HR
platforms.”?

50% of employees say switching between
different online tools and applications
makes them less productive.13
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