
THE

OF USING ELOOPS

BUSINESS
BENEFITS

Eloops is an all-in-one employee communication, engagement, and recognition platform
that helps companies solve a wide range of critical people and HR problems: 

People problems Eloops addresses: 
Lack of sense of belonging
Lack of recognition
Lack of employee voice
Lack of fun at work

HR problems Eloops addresses: 
Lack of reach
Lack of analytics
Lack of resources
Platform proliferation

Increase retention
Increase job performance
Reduce sick days
Reduce absenteeism
Increase employee productivity 
Increase profitability
Improve allocation of company resources
Increase HR effectiveness & productivity
Reduce costs

Leaving these problems unaddressed is detrimental to business, while fixing them can: 

Read on to discover how and why using Eloops can positively impact your business.



44% of employees switch jobs because of
not getting adequate recognition for their
efforts.
Employee productivity and performance
are 14% higher in organizations with
recognition programs.

90% of employees find a fun work
environment very/extremely motivating
and motivation increases job
performance and employee productivity.

Quizzes 
Challenges
Virtual coin
Reward store 

Organizations that conduct engagement surveys
weekly record a highly engaged score of more
than 2x that of organizations that do so once a
year.  Companies with highly engaged teams
have lower absenteeism & turnover and higher
productivity & profitability.

a 50% decrease in turnover
a 56% increase in job performance 
a 75% decrease in sick days 

51% of employees reported quitting their 
job because of lack of sense of belonging.
High workplace belonging is linked to: 

BUSINESS 
OUTCOME

LACK OF SENSE OF BELONGING

Celebrations of employee moments
Quiz templates about the company
Company social feed
Communities

Decrease in turnover
Increase in job performance 
Decrease in sick days 

MUST-KNOW 
STATS

EFFECTIVE
ELOOPS
SOLUTION

LACK OF RECOGNITION LACK OF EMPLOYEE VOICE LACK OF FUN AT WORK

Peer-to-peer recognition
Public recognition

Increase in retention
Increase in employee productivity
Increase in employee performance 

Pulse surveys 
Onboarding surveys
Suggestion surveys

Increase in employee productivity
Increase in profitability
Decrease in absenteeism 
Decrease in turnover

Increase in employee productivity
Increase in job performance
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73% of HR professionals say they don't
have the tools and resources they need to
do their job well.

40% of employees say they always or
sometimes ignore HR emails.

Companies are 10x more likely to be
effective at providing insights to top
leaders when they use people analytics
well.

BUSINESS 
OUTCOME

LACK OF REACH

Multichannel message delivery 
Segmentation for targeting
Microsoft Teams integration
Slack integration

Lower turnover 
Streamlined HR operations

MUST-KNOW 
STATS

EFFECTIVE
ELOOPS
SOLUTION

LACK OF ANALYTICS LACK OF RESOURCES

Engagement analytics dashboard
Recognition analytics dashboard
Easily exportable reports

Better collaboration with leadership
Better allocation of company resources

Time-saving content templates 
HR-initiative automation

Increase in HR performance
Streamlined HR operations

Companies that communicate most
effectively are 20% more likely to report
below industry average turnover levels.

PLATFORM PROLIFERATION

There are at least 17 different types of HR
platforms.

50% of employees say switching between
different online tools and applications
makes them less productive.

A single platform for recognition,
engagement, and communication

Increase in HR productivity
Cost saving  

8

9

10

11

12

13



SOURCES
McKinsey 2021: https://www.mckinsey.com/business-functions/people-and-organizational-performance/our-insights/great-attrition-or-great-attraction-the-choice-is-yours
Harvard Business Review 2019: https://hbr.org/2019/12/the-value-of-belonging-at-work
Achievers 2018: https://www.achievers.com/press/achievers-survey-finds-without-recognition-expect-employee-attrition-2018
Deloitte 2020: https://www2.deloitte.com/ie/en/pages/deloitte-private/articles/recognition-programmes.html
Bonusly 2020: https://blog.bonus.ly/2020-employee-engagement
Gallup: https://www.gallup.com/workplace/285674/improve-employee-engagement-workplace.aspx#ite-357638
Pyschology Today 2013: https://www.psychologytoday.com/us/blog/mind-the-manager/201306/new-employee-study-shows-recognition-matters-more-money
Slicktext 2019: https://www.slicktext.com/blog/2019/06/survey-workplace-communication-statistics/
Journal of Organizational Excellence 2006: https://leadership-resources.com/wp-content/uploads/2021/11/InternalcommunicationEffectivenessenhancesBottom-lineresults.pdf
Oracle 2021: https://www.oracle.com/a/ocom/docs/applications/human-capital-management/hrt-talent-analytics-hrdotcom.pdf
Forbes 2018: https://www.forbes.com/sites/jackkelly/2022/04/14/98-of-human-resources-professionals-are-burned-out-study-shows/?sh=6b25d6216c02
Capterra 2018: https://blog.capterra.com/types-of-hr-software-a-guide/
 SHRM 2021: https://www.shrm.org/resourcesandtools/hr-topics/technology/pages/walmart-new-app-future-of-hr-tech.aspx

1.
2.
3.
4.
5.
6.
7.
8.
9.

10.
11.
12.
13.


